rules but were either not suspended or discharged or received less
severe discipline than he did (Tr. 131-152; 158-167; 168-179; 241-257).

Mr. Dickey confirmed that under the mine labor agreement he was subject
to discipline for claiming his individual safety rights in bad faith,
but denied that he was acting in bad faith or was disciplined for filing
the grievance of December 7, 1979 (Tr. 159).

In response to questions from U.S. Steel's counsel as to whether
Mr. Dockey considered Mr. Pulice.to be "volatile", Mr. Dickey responded
as follows (Tr. 179-183) :

Q.     You had a run-in with Sam Pulice?

A.     Yes, ma'am.

Q.     Would you characterize Mr. Pulice as volatile?

A.     I don't understand what you mean.

ADMINISTRATIVE LAW JUDGE KOUTRAS:  Does he a have
a tendency to lose his temper, blow his cool, so to
speak?

BY MS. SYMONS:

Q,     Would you  call him hot   tempered?

A.     He was with me.

Q.  Do you know if he was hot tempered with anyone else?

A.  I'd say he was once in a while on different issues,
if he thought that he was right on it, I imagine, yes,
ma'am.  I can't really tell you, you know, the man's
personality.  All I know is that he came after me a
good bit.

Q.     Do you know if he yelled at anyone else?

A.     If he yelled at anyone else, ma'am?

Q.     Yes.

A.     Yes, ma'am.  Yes, ma'am.

Q.  Do you recognize something called mine talk or shop
talk at Cumberland Mine?

A.  Yes, ma'am.

Q.  Isn't it true that almost everyone at Cumberland
Mine uses that kind of language on occasions?

A,  It depends on what you are saying by that kind of
language, ma'am.
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